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The 6" June 2018
No. P.A.-01/V.M.(B.V.P.Rec. & Con. of Ser.) 05-02/2018-347—In exercise of the
powers conferred by Clause (3) of Article 187 of the Constitution of India, the Governor
of Bihar, after consultation with the Chairman of the Bihar Legislative Council (Bihar
Vidhan Parishad) is pleased to make the following rules regulating the Recruitment and
Conditions of Service of persons appointed to the Secretariat staff of the Bihar Legislative
Council (Bihar Vidhan Parishad).
1.  Short title and commencement:
(1) These rules may be called the Bihar Legislative Council Secretariat (Recruitment and
Conditions of Service) Rules, 2018.
(3) These rules shall come into force with effect from the date of publication in the Bihar
Gazette.
2. Definitions- In these rules, unless the context otherwise requires:-
(A)“Appointment Authority” means the authority constituted under Rule (6);
(B) “Citizen of India” means a person who is or is deemed to be citizen of
India under Part (II) of the Constitution;
(O) “Constitution” means the Constitution of India;
(D) “Deputation” means the temporary lien of the services of an officer of the
Secretariat to any office outside the Secretariat or vice-versa;
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(E)

(F)
(&)
(H)

@
)
(K)
L)
M)
N)
©O)

“Finance Department” means the Finance Department of the State
Government of Bihar;

“Government” means the Central or State Government as the case may be;
“Governor” means the Governor of State of Bihar;

“Post” means a post in the secretariat and a post, shall be deemed to be a
post in Group-‘A’, Group-‘B’ and Group-‘C’ accordingly as such posts
specified in Group-‘A’, Group-‘B’ and Group-‘C’ as the case may be, in
the First Schedule;

“Promotion Committee” means the committee constituted under Rule (7);
“Schedule” means the Schedules to these Rules;

“Selection Committee” means the committee constituted under Rule (5);
“Secretariat” means the Bihar Legislative Council Secretariat;

“Secretary” means the Secretary of the Bihar Legislative Council;
“Chairman” means the Chairman of the Bihar Legislative Council,
“Deputy Chairman” means the Deputy Chairman of the Bihar Legislative
Council;

(P)*“Year of Recruitment” means the Calendar Year.

3. Strength and Composition of the Secretariat -

(A) There shall be a separate Secretariat of the Bihar Legislative Council in which
there shall be number of permanent posts of the various categories in Group-‘A’,
Group-‘B’ and Group-‘C’ such as, specified in the First Schedule.

Provided that, the Chairman may, from time to time, creates such post or posts as may be

considered necessary after consultation with the Finance Department and further amend

the First Schedule by increasing or reducing the number of posts specified therewith.

(B) The Chairman may create posts specified in the First Schedule or new category of
temporary post/posts as necessitated after consultation with the Finance
Department.

(C) Educational qualification, minimum qualifying period, i.e. kalawadhi and other
qualifications for posts of the various groups i.e. Group-‘A’, Group-‘B’ and
Group-‘C’ of the Secretariat will be as such specified in the First Schedule.

4. Permanent Transfer/Absorption or Deputation: Despite any provision in the First
Schedule under Rule (3) the recruitment can be made at any post or group of posts by
permanent transfer/absorption or deputation.

5. Constitution of Selection Committee: Subject to the provisions of sub-rule (a) of
Rule 6, the Chairman shall constitute a Selection Committee for selection to any post
or class of post necessitated o which Director or Deputy Secretary of Council
Secretariat as nominated by Chairman will be the Convenor and include following as
members of Selection Committee:

(a)

Representative of Parliamentary Affairs Department
Government of Bihar
(Not below the rank of Deputy Secretary)-Member

(b) Director, Bihar Legislative Council

or
Deputy Secretary, Bihar Legislative Council
(Nominated by Chairman)-Member

Provided that, in Selection Committee one member will be from Schedule Caste/
Schedule Tribes.
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6. Appointment Authority: (a) The appointment to the post of Secretary shall be made
by the Governor in consultation with the Chairman from amongst persons serving in
the Bihar Superior Judicial Services;

(b) Appointment to all the other posts shall be made by the Chairman:

Provided that the Chairman may, by general or special order, delegate to the
Secretary or any other officer of the Secretariat his power to make appointment to a post
or class of posts specified in Group-‘C’ of First Schedule.

7. Constitution of Promotion Committee: In Secretariat there will be a Promotion
Committee in which Secretary will be Convenor, comprising following members for
consideration of promotion:

(a) Director, Bihar Legislative Council
(Nominated by Chairman)-Member
(b) Representative of Parliamentary Affairs Department
Government of Bihar
(Not below the rank of Joint Secretary)
or
Deputy Secretary, Bihar Legislative Council
(Nominated by Chairman)-Member

Provided that, in Selection Committee one member will be from Schedule Caste/
Schedule Tribes.

8. Direct recruitment in Group-‘B’ and Group-‘C’ subject to the provisions of
column-7 in the First Schedule:- Direct recruitment on the post of Section Officer
will be done by Bihar Public Service Commission through Combined Competitive
Examination in the light of the requisition by the Council Secretariat and the
procedure of appointment to the rest of the posts shall be as following:

(a) Every alternate year In the month of January of every year, the Secretary will
determine the existing vacancies as well as the anticipated vacancies upto
December next year and vacant posts available for the direct recruitment shall be
advertised at least in two daily newspapers having wide circulation in the State of
Bihar, of which one newspaper shall be in Hindi.

(b) The method or methods, syllabus, subject, pattern of examination, marks,
agency/institution recognised at national level to conduct examinations for
different posts shall be determined by the regulation made by the Chairman.

(c) For the purpose of selection of candidates the written examination will be
conducted as per the mode, subject, syllabus, marks etc. as determined by
Chairman from time to time and successful candidate in written examination shall
be called for interview as necessitated.

(d) The entire process of recruitment from the stage of advertisement up to
preparation of the panel shall be completed by the Selection Committee with the
approval of the Chairman.

9. Promotion in the various cadre of Group-‘A’, Group-‘B’ and Group-‘C’ posts as
specified in the First Schedule:-

The posts specified in the First Schedule for promotion in various cadres shall be filled

upon the recommendation of the Promotion Committee on the basis of seniority-cum-

merit.

10. Appointment by Limited Competitive Examination: The following procedure will
be adopted in selection/appointment where Limited Competitive Examination is
provisioned in the First Schedule of these rules:
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(A) Subject to Rule 11, Limited Competitive Examination will be held for eligible
candidates separately and those obtaining qualifying marks in written
examination will be called for interview.

(B) This entire process will be completed by the Selection Committee with the
approval of Chairman.

General Rule for Appointment: All candidates shall fill up an application for

appointment for the post for which they are eligible and shall furnish such particulars

as may be specified in the advertisement.

Age Limit: Lower and Upper age limits for appointment by direct recruitment to any

of the posts in the services shall be the same as prescribed by the State Government

for similar posts.

In case of the departmental candidates, however, the maximum age bar shall be the same
as prescribed by the State Government for the similar posts. However, in a suitable case
the Chairman shall have the power to relax the upper age limit.

13.

14.

15.

16.

17.

18.

Probation - Each person whether direct recruitment or from other services appointed
at any permanent post in Group-‘B’ and Group-‘C’ shall be on probation in the
beginning. Probation period will be of two years from date of appointment. However,
the probation period may be extended by the appointment authority suitably. But in
no case the extended period of probation will last beyond three years. The service of
the person may be terminated in the extended period of probation if in the opinion of

Chairman, the service is unsatisfactory.

Departmental Examination :-

(a) For promotion to upper post of Group-‘B’ and Group-‘C’ and in higher scale a
person appointed in any of the basic grade shall have to pass such departmental
examination as prescribed by the Chairman from time to time.

(b) The Secretary shall hold such departmental examination as directed by the
Chairman from time to time.

Seniority:

(a) The relative seniority of all direct recruits shall be determined by the order of
merit in which they are selected for such appointment.

(b) In case of the direct recruitment and appointment by promotion in the same
recruitment calendar year, the former will be ranked junior to latter.

(c) Where promotion is made on the basis of selection by Promotion Committee, the
seniority in such promotion shall be in the order in which they are recommended
for such promotion by the committee as per the guidelines/instructions issued by
the Chairman from time to time.

(d) Any other provision, not specified to regulate seniority in serial number ‘a’, ‘b’
and ‘c’ above, the same will be administered as per the rules, orders or
instructions in Civil Secretariat of government for corresponding or similarly
situated officers.

Reservation: Such number of vacancies shall be reserved for different classes as per

the policy decisions of the State Government of Bihar.

Control and Discipline: All officers in the Secretariat shall be subject to the

superintendence and control of the Chairman.

Disciplinary Authority: The Appointing Authority shall be the Disciplinary

Authority of all categories of employees. The Appointing Authority may suspend,

initiate any disciplinary proceeding, issue the charge-sheet against delinquent

employees himself or cause the same to be done by any other Officer of the
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Secretariat and impose, any of the penalties specified in Bihar Government Servants
(Classification, Control and Appeal) Rules, 2005.

19. Appeal - (i) Every officer shall have a right to appeal to the Chairman against any
order passed originally or on appeal by the Secretary imposing or confirming any
penalty.

Provided that where an order is passed originally by any authority subordinate to the

Secretary, an appeal against such order shall lie to the Secretary.

(i1) The orders of the Chairman whether passed originally or on appeal, shall be final;

Provided that the Chairman may, of his motion or on application of review, revise or

rescind any orders passed by him under this rule.

(1i1) No appeal shall be entertained under this rule unless it is submitted within a period of

one month from the date on which the appellant receives a copy of the order appealed

against.

20. Appointment on Compassionate Ground - The Chairman may appoint on
compassionate ground any person having requisite qualifications against Group-‘C’
posts of LDC, Driver, Office Attendant and Order Paper Distributor, subject to
availability of post/posts.

21. Pay and Allowances - The pay and other allowances of the officers and the
employees of the Secretariat shall be same as are applicable to the corresponding
employees of the State Government.

Any revision of scale of pay and other allowances made by the State Government from

time to time with respect to the employees of the State Government will stand adopted for

the purposes of these rules with respect to the corresponding posts in the Secretariat.

22. Other Conditions of Services - In respect of the other matters regulating the
conditions of service of officers for which no specific provision has been made in
these rules, officers shall be governed by such rules, orders or directions as are
applicable to the officers of the corresponding rank in the Civil Secretariat of the State
Government, subject to such modifications, variations or exceptions, if any, in such
rules as the Chairman may, after consultation with the Finance Department, by order,
from time to time, specify.

23. Relaxation in exceptional cases - The Chairman of Bihar Legislative Council may
by order dispense with or relax the requirements of any rule to such extent and subject
to such conditions as it may consider necessary in any particular case after
consultation with the Finance Department.

24. Transaction of Business - The Chairman may, from time to time, by general or
special order, provide for the convenient and efficient transaction of business arising
out of the administration of these rules and the procedure to be followed for the
purpose.

25. Interpretation - All questions relating to the interpretations of these rules shall be
referred to the Chairman, whose decision thereon shall be final.

26. Residuary powers - Subject to the provisions of these rules, all matter not
specifically provided for in these rules, whether incidental or ancillary to the
provisions of these rules or otherwise shall be regulated in accordance with such
orders as the Chairman may from time to time make.

27. Repeal and Saving - Save as otherwise expressly provided in these rules, all rules
including the Bihar Legislative Council Secretariat (Recruitment and Conditions of
Service) Rules, 1965 and rules corresponding to these rules and in force immediately
before the commencement of these rules, are hereby repealed.
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Provided that any order made or action taken under the rules so repealed shall be deemed
to have been made or taken under the corresponding provisions of these rules and serving
officers in all cadres will be deemed to have been renamed/adjusted as per the relevant
posts specified in the Schedule-I from the date of these rules coming into force. A special
order will be issued for this by the Chairman.
Bihar Legislative Council Secretariat
Schedule - I
(See Rule-3)

SIL Post Classification | Appointing Authority Sanctioned
No. Post
.1 Secretary | Group-A Governor of Bihar by way of deputation of officers of | 01(One)
Gazetted Bihar Superior Judicial Services of the rank of District
and Sessions Judge (Super time scale)
Administrative Cadre
SIL Post Classification | Pay Scale Ratio of the Posts to Mode of Sanctioned
No. (As per be filled by Recruitment Post
recommenda | Promotio | Direct and
tions of the n Recruit- Qualification
Seventh Pay ment for
Commission) Appointment
2. Director | Group-A Pay Level-13 | 100% -- Promotion 01(One)
Gazetted in Pay from persons
Structure in the grade
of Deputy
Secretary
with a
minimum of
05 (five)
years services
in the grade
of Deputy
Secretary
3. Deputy Group-A Pay Level-12 | 100% -- Promotion 07(Seven)
Secretary | Gazetted in Pay from persons
Structure in the grade
of Under
Secretary
with a
minimum of
05 (five)
years services
in the grade
of Under
Secretary or
08 (eight)
years of
combined
services  in
grade of
Under
Secretary and
Section
Officer
4. Under Group-A Pay Level-11 | 100% -- Promotion 19
Secretary | Gazetted in Pay from persons | (Nineteen)
Structure in the grade
of  Section
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Officer with a
minimum of
06 (six) years
services in
the grade of
Section
Officer or 08
(eight) years
of combined
services in
grade of
Section
Officer and
Assistant
Section Group-B Pay Level-9 50% 50% For 41 (Forty-
Officer Gazetted in Pay Promotion: one)

Structure 50% of
vacancies by
Promotion

from persons
in the grade
of  Assistant

with a
minimum of
05 (five)

years services
in the grade
of Assistant

For Direct
Recruitment

50% of
vacancies to
be filled by
candidates
selected
through
combined
competitive
examination
of Bihar
Public
Service
Commission.

Educational
qualification
for direct
recruitment to
these  posts
shall be
graduate from
universities
recognised by
State
Government/
Central
government.
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Other
qualification
will be the
same as
determined
by State
Government
for civil
services
combined
competitive
examination
of Bihar
Public
Service
Commission

Assistant

Group-B
Non-Gazetted

Pay Level-7
in Pay
Structure

25%

75%

For
Promotion :
25% of the
vacancies by
promotion
from persons
in the grade
of Upper
Division
Clerk (UDC)
with a
minimum of
05 (five)
years services
in the grade
of Upper
Division
Clerk (UDC)
or 11 (eleven)
years of
combined
services  in
the grade of
Upper
Division
Clerk (UDC)
and  Lower
Division
Clerk (LDC),
and
possessing
graduation
degree from
State/ Central
Government
recognized
university.
For Direct
Recruitment

Selection
through
competitive

189 (One
hundred
eighty-
nine)
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examination
from amongst
the
candidates
possessing
graduate
degree from
recognised
university of
the State
Government/
Central
Government
Desirable -
As per Rule
9(b) for
Direct
recruitment/
Promotion

CLERICAL CADRE

Upper Group-C Pay Level- | 100 % -- Promotion 81
Division Non-Gazetted | 4 in Pay from persons | (Eighty-
Clerk Structure in the grade | one)
of Lower
Division
Clerk (LDC)
with a
minimum of
08 (eight)
years services
in the grade
of Lower
Division
Clerk (LDC)
and
possessing
graduation
degree from
State/ Central
Government
recognized
university.
Desirable -
As per Rule
9(b) for
Promotion

Lower Group-C Pay Level- -- 100% 1.25% of the | 82
Division Non-Gazetted | 2 in Pay vacancies in | (Eighty-
Clerk Structure a calendar | two)
year by
promotion
from Office
Attendant,
Office
Attendant
(Order Paper
Distributor)
Office
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Attendant
(Night
Guard),
Office
Attendant
(Darban),
Office
Attendant
(Farrash),
Office
Attendant
(Sweeper)
employees
with a
minimum of
03 (three)
years
services in
the post of
Office
Attendant,
Office
Attendant
(Order Paper
Distributor)
Office
Attendant
(Night
Guard),
Office
Attendant
(Darban),
Office
Attendant
(Farrash),
Office
Attendant
(Sweeper)
possessing
Intermediate
from the
Intermediate
Council or
any
institution
recognized
by
State/Central
Government
on the basis
of merit cum
seniority
through
departmental
limited
competitive
examination
and
possessing
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Hindi and
English
typing speed
of 30 w.p.m.
2.75% of the
vacancies in
a calendar
year by
selection
through open
competitive
examination
amongst the
candidates
possessing
Intermediate
from the
Intermediate
Council or
any
institution
recognized
by State/
Central
Government
and
possessing
Hindi and
English
typing speed
of 30 w.p.m.
3.Desirable
-As  per
Rule 9(b)

STENOGRAPHER & PRIVATE SECRETARY CADRE

Principal | Group-A Pay Level- | 100% -- Promotion | 02(Two)
Private Gazetted 11 in Pay from
Secretary Structure persons in
the grade
of Private
Secretary
with a
minimum
of 06 (six)
years
services in
the grade
of Private
Secretary
or 08
(eight)
years  of
combined
services in
grade of
Private
Secretary
and
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Personal
Assistant

10.

Private
Secretary

Group-B
Gazetted

Pay Level-
9 in Pay
Structure

100%

Promotion
from
persons in
the grade
of
Personal
Assistant
with a
minimum
of 05
(five)
years
services in
the grade
of
Personal
Assistant
or 10
(Ten)
years
combined
services in
the grade
of Private
Secretary
and
Personal
Assistant.
Desirable
-As per
Rule 9(b)
for
Promotion

05
(Five

11.

Personal
Assistant

Group-B
Non-Gazetted

Pay Level-
7 in Pay
Structure

50 %

50 %

For
Promotio
n:

50% of
the
vacancies
in a
calendar
year by
promotion
from
persons in
the grade
of
Stenograp
her with
minimum
of 05
(five)
years
service in
the grade
of

09
(Nine)
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Stenograp
her.

For
Direct
Recruitm
ent :
50% of
the
vacancies
in a
calendar
year by
selection
through
open
competitiv
e
examinati
on from
amongst
the
candidates
possessing
graduate
degree in
any
subject
recognise
d by the
University
of  State
Governme
nt or
Central
Governme
nt and
Shorthand
speed of
100
w.p.m. in
English/H
indi and
Typing
speed of
30 w.p.m.
in
Hindi/Eng
lish
Desirable
-As per
Rule 9(b)
for Direct
recruitme
nt/
Promotion
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Stenogra
pher

Group-C
Non-Gazetted

Pay Level-
4 in Pay
Structure

For
Direct
Recruitm
ent :
Direct
recruitme
nt through
open
competitiv
e
examinati
on from
amongst
the
candidates
possessing
graduate
degree in
any
subject
recognize
d by the
University
of  State
Governme
nt or
Central
Governme
nt and
Shorthand
speed of
80 w.p.m.
in
English/H
indi and
Typing
speed of
30 w.p.m.
in
Hindi/Eng
lish
Desirable
-As per
Rule 9(b)
for Direct
recruitme
nt/
Promotion

20
(Twenty)

INFORMATION, BROADCAST, CIRCULATION & PUBLIC RELATION CADRE

Public
Relation
Officer

Group-B
Gazetted

Pay Level-
9 in Pay
Structure

Direct
recruitme
nt through
open
competitiv
e
examinati
on from
amongst

01
(One)
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the
candidates
possessing
graduate
degree in
any
subject
recognize
d by the
University
of  State
Governme
nt or
Central
Governme
nt  with
requisite
aptitude
for the job
of Public
Relation
Officer
with
Diploma
in
Journalis
m or Mass
Communi
cation or
Public
Relations,
possessing
working
knowledg
e of
English
and Hindi.
Desirable
-As per
Rule 9(b)

TRANSL

ATOR CADRE

14.

Assistant
(Urdu)

Group-B
Non-Gazetted

Pay Level-
7 in Pay
Structure

100%

Selection
through
open
competitive
examination
from
amongst the
candidates
possessing
graduate
degree from
the
recognized
University
of the State
Government
or the

) 010ne)
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Central
Government

One subject
in the
language
must be
Urdu in
Bachelor
Degree.
Desirable -
As per Rule
9(b)

15.

Assistant
(Urdu
Translati
on)

Group-B
Non-Gazetted

Pay Level-
7 in Pay
Structure

100%

1.Direct
recruitment
through open
competitive
examination
from
amongst the
candidates
possessing
Bachelor
degree in
Hindi with
Urdu
language
upto degree
level or
Bachelor
Degree  in
Urdu  with
Hindi
language
upto degree
level.
2.Two years
experience
in translation
Hindi to
Urdu or
Urdu to
Hindi.
3.Diploma/C
ertificate
Course in
translation
from Hindi
to Urdu and
vice-versa
from any
University/I
nstitute
recognized
by the State
Government/
Central
Government.
4.Desirable-

02
(Two)
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As per Rule
9(b)

Transla- | Group-B Pay Level- -- 100% 1.Direct 01
tor Non-Gazetted | 7 in Pay recruitment (One)
(English/ Structure through
Hindi) open
competitive
examination
from
amongst the
candidates
possessing
Bachelor
degree  in
Hindi with
English
language
upto degree
level or
Bachelor
Degree in
English with
Hindi
language
upto degree
level.
2.Two years
experience
in
translation
Hindi to
English or
English to
Hindi.
3.Diploma/C
ertificate
course in
translation
from Hindi
to Urdu and
vice-versa
from any
University/
Institute
recognized
by the State
Government
/ Central
Government

4.Desirable
-As  per
Rule 9(b)

SECURITY CADRE

Marshall | Group-B Pay Level- -- 100% Direct 01
Gazetted 9 in Pay selection from | (One)
Structure amongst
Bihar Police
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Service
Officers  of
the rank of
Deputy
Superintende
nt of Police or
Officers
holding in an
analogous
post in
Defense  or
Para-military
forces service
Ex-
Serviceman).

Or
IPromotion
from amongst
the employees
of the grade
of  Assistant
Marshall
possessing 05
five) years
service  and
possessing
eraduate
degree.
Desirable -
IAs per Rule
O(b)

18.

Assistant
Marshall

Group-C
Non-Gazetted

Pay Level-
6 in Pay
Structure

100%

Promotion
from
amongst the
persons  in
the grade of
Assistant
Under
Marshall
with a
minimum of
07 (seven)
years
services in
the grade of
Assistant
Under
Marshall
Qualifica-
tion-
Intermediate

03
(Three)

19.

Assistant
Under
Marshall

Group-C
Non-Gazetted

Pay Level-
4 in Pay
Structure

100%

Promotion
from
amongst the
persons  in
the grade of
Security
Guard with

a minimum

06
(Six)
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of 10 (ten)
years
services  in
the grade of
Security
Guard.

20.

Security
Guard

Group-C
Non-Gazetted

Pay Level-
2 in Pay
Structure

100%

(1) Selection
through
open
competitive
examination
from
amongst the
candidates
possessing
Intermediate
in any
subject
recognised
by
Intermediate
Council/Boa
rd of State
Government
/ Central
Government
They
should also
be free from
physical
defect,
deformity or
disease.
(2) Physical
Standards:
(a)  Male:
Height -
167.5 cm
(relaxable
by 2.4 cm in
case of hill
area
residents)
Chest - 76.5
cm-81cm
Vision -
6/12 in both
eyes without
glasses.
(b) Female:
Height -
154.6 cm
(relaxable
by 2.4 cm in
case of hill
area
residents)
Vision -

38
(Thirty-
eight)
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6/12 in both
eyes without
glasses.

3)
Preference
shall be
given to
candidates
possessing
‘
certificate in
N.C.C. or
sportsman of
distinction
who  have
represented
a State or
Country at
the National
or
International
level or who
have
represented
in any
recognised
University
tournament.
@
Desirable -
As per Rule
9(b)

CARETAKER CADRE

21.

Care-
taker

Group-C
Non-Gazetted

Pay Level- 100%
6 in Pay
Structure

Promotion
from the
persons in
the grade
of
Assistant
Caretaker
with
minimum
07 (seven)
years
services in
the grade
of
Assistant
Caretaker.

01
(One)

22.

Assistant
Care-
taker

Group-C
Non-Gazetted

Pay Level- --
4 in Pay
Structure

100%

Direct
recruitme
nt through
open
competitiv
e
examinati
on from

04
(Four)
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amongst
the
candidates
possessing
graduate
degree
from the
recog-
nized
University
of the
State
Governme
nt or the
Central
Govern-
ment.
Desirable
-As per
Rule 9(b)

23.

Office
Atten-
dant
(Night
Guard)

Group-C
Non-Gazetted

Pay Level-
1 in Pay
Structure

100%

Direct
recruit-
ment from
amongst
the
candidates
possessing
certificate
of Matric
pass and
possessing
working
know-
ledge of
both Hindi
and
English
language
and ability
to do
cycling,
on the
basis  of
interview.

04
(Four)

24.

Office
Atten-
dant
(Darban)

Group-C
Non-Gazetted

Pay Level-
1 in Pay
Structure

100%

Direct
recruitme
nt from
amongst
the
candidates
possessing
certificate
of Matric
pass and
possessing
working
knowledg
e of both

08
(Eight)
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Hindi and
English
language
and ability
to do
cycling,
on the
basis  of
interview.

25.

Office
Atten-
dant
(Farrash)

Group-C
Non-Gazetted

Pay Level-
1 in Pay
Structure

100%

Direct
recruitme
nt  from
amongst
the
candidates
possessing
certificate
of Matric
pass and
possessing
working
knowledg
e of both
Hindi and
English
language
and ability
to do
cycling,
on the
basis  of
interview.

31
(Thirty one)

26.

Office
Attendan
t
(Sweeper)

Group-C
Non-Gazetted

Pay Level-
1 in Pay
Structure

100%

Direct
recruitme
nt from
amongst
the
candidates
possessing
certificate
of Matric
pass and
possessing
working
knowledg
e of both
Hindi and
English
language
and ability
to do
cycling,
on the
basis  of
interview.

20
(Twenty)
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217.

Office
Atten-
dant
(Garde-
ner)

Group-C
Non-Gazetted

Pay Level- --
1 in Pay
Structure

100%

Direct
recruitme
nt  from
amongst
the
candidates
possessing
certificate
of Matric
pass and
possessing
working
knowledg
e of both
Hindi and
English
language
and ability
to do
cycling,
gardener’s
experienc
e of
minimum
two years,
on the
basis  of
interview.

10
(Ten)

REPORTER CADRE

28.

Chief
Reporter

Group-A
Gazetted

Pay Level- 100%
12 in Pay
Structure

Promotion
from
persons in
the grade
of Senior
Reporter
with a
minimum
of 05
(five)
years
services in
the grade
of Senior
Reporter
or 08
(eight)
years
combined
services in
the grade
of Senior
Reporter
and
Reporter

01
(One)

29.

Senior
Reporter

Group-A
Gazetted

Pay Level- 100%
11 in Pay

Structure

Promotion
from

persons in
the grade

04
(Four)
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of
Reporter
with a
minimum
of 06 (six)
years
services in
the grade
of
Reporter

30.

Reporter

Group-B
Gazetted

Pay Level-
9 in Pay
Structure

100%

()
Selection
through
compete-
tive
examinati
on from
amongst
the
candidates
possessing
graduate
degree
and Hindi-
shorthand
speed of
150
w.p.m.
and
Hindi+En
glish
typing
speed of
35 w.p.m.
(2) In case
sufficient
number of
candidates
with
requisite
shorthand
speed is
not
available
though
with
shorthand
speed of
140
w.p.m.
may  be
consi-
dered for
appointme
nt on the
condition
that they
should
qualify the

18
(Eighteen)
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shorthand
test at the
speed of
150
w.p.m.
within a
year
failing
which
they will
not be
granted
annual
increment
and their
confirmati
on in the
grade
referred.
Desirable
-As per
Rule 9(b)

DRIV

ER CADRE

31.

Driver

Group-C
Non-Gazetted

Pay Level-
2 in Pay
Structure

100%

Direct
recruitme
nt through
Trade-
Test
(Practical)
and
Interview
from
amongst
the
matriculat
ion  pass
candidates
possessing
valid
driving
license
(LM.V./H
M.V)
with
working
knowledg
e of both
Hindi and
English
and ability
of cycling.
T(1)
Trade Test
(Practical)
-Know-
ledge of
traffic
regula-

20
(Twenty)
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tions and
Motor
Vehicle
Act,
ability to
clean
Carbu-
rettor,
plug etc.
(2
Know-
ledge of
car
engine,
driving of
petrol/dies
el or
CN.G.
and ability
to locate
faults and
rectify
minor
running
defects.
()
Ability to
change
wheels
and
correctly
inflate
tyres.

“4)
Practical
Test in
mecha-
nical and
driving
skill.

MESSENGER CADRE

32.

Office
Atten-
dant

Group-C
Non-Gazetted

Pay Level-
1 in Pay
Structure

100%

Direct
recruit-
ment from
amongst
the
candidates
possessing
certificate
of Matric
pass and
possessing
working
know-
ledge of
both Hindi
and
English

138(One

hundred thirty-

eight)
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language
and ability
to do
cycling,
gardener’s
experi-
ence  of
minimum
two years,
on the
basis  of
interview.

33. Order Group-C Pay Level- -- 100% Direct 07
Paper Non-Gazetted 1 in Pay recruit- (Seven)
Distribu- Structure ment from
tor amongst
the
candidates
possessing
certificate
of Matric
pass and
possessing
working
know-
ledge of
both Hindi
and
English
language
and ability
to do
cycling,
gardener’s
experi-
ence  of
minimum
two years,
on the
basis  of
interview.

Bihar Legislative Council Secretariat
Schedule - 11

The posts, as specified in this Schedule-1I, created/approved in different cadres
under different categories before coming into force of these Rules, shall terminate
automatically after promotion/retirement/death/completion of contract period of the post
holders of these posts. After retirement/death of the post holder of temporarily upgraded
Section Officer (Caretaker) the said shall change back to 01 (one) permanent post of
Caretaker. Till the termination of basic grade posts of Hindi Publication and Urdu
Publication cadres viz. Assistant (Hindi Publication), Assistant (Hindi Proof)/ Assistant
(Urdu Publication, Assistant (Urdu), Assistant (Urdu Translation), Assistant (Urdu Proof),
promotions shall be given on the posts of Section Officer (Hindi Publication)/ Section
Officer (Urdu Publication) falling vacant, on the basis of seniority from the specified basic
grade posts of Hindi Publication/Urdu Publication.
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SL.No. | Temporary Posts No. of Posts to
be terminated
1. Under Secretary (Hindi 01
Translation)
2. Section Officer 09
3. Deputy Marshall 03
4, Superintendent (Issue) 02
5. Assistant Marshall 06
6. Acupressure Consultant 01
7. Assistant to Acupressure 01
Consultant
SL.No. | Sanctioned Posts No. of Posts to
be terminated
8. Administrative Officer (Urdu | 01
Cell)
9. Section Officer (Hindi 01
Publication)
10. Section Officer (Urdu 01
Publication)
11. Section Officer (Hindi 01
Translation)

12. Section Officer (Urdu Cell) 01

13. Section Officer (Computer) 01

14. Assistant (Katib) 01
15. Assistant Programmer 01
16. Assistant (Hindi Publication) | 06
17. Assistant (Hindi Proof) 04
18. Assistant (Urdu Publication) 06
19. Assistant (Urdu Proof) 01

20. Assistant (Hindi Software) 02

21. Assistant (English Software) 02

22. Hindi Specialist 01
23. P.B.X. Operator 03
24, Daftary (Publication) 01
25. Peon (Urdu Cell) 01
26. Peon (Computer Cell) 01
By order of the Governor of Bihar,

BRIJ RAJ RAI,
Additional Secretary to Government.
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